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ESG/SDGs Initiatives

The Bank proactively embraces Environmental, Social, and Governance (ESG) perspectives in regard to its management, 
and focuses on initiatives that take sustainability into consideration. With a view to embedding these initiatives more deeply 
and making an even greater contribution to the region, in March 2019, we formulated the Musashino Bank Sustainable 
Development Goals Declaration. Going forward, we will continue to make efforts towards realizing sustainable local communi-
ties while responding to our stakeholders. 

Corporate Governance as the Source of 
Sustainable Growth 
The Bank positions corporate governance as the source of sustain-
able growth, and aims to conduct steadfast bank management 
grounded on its management philosophy, which has remained 
unchanged since its founding. (Corresponding SDGs: 16 and 17) 

Sustainable Regional Economy
The bank will promote innovation in local industry and local 
production for local consumption, as well as contributing to 
the development of comfortable, strong towns and working 
to realize sustainable economic growth. (Corresponding 
SDGs: 8, 9 and 11)

A Society in Which People Can Live Their 
Own Way for as Long as They Wish
The Bank will actively work to create a society in which 
all people can live in their own way, healthily and happily. 
(Corresponding SDG: 3)

Responding to Climate Change, Maintaining 
and Increasing Biodiversity
The Bank will respond to global climate change and make 
efforts to maintain and improve the rich local biodiversity. 
(Corresponding SDGs: 13 and 15) 

• The Bank will work through investment and loans to encourage sustainable corporate conduct among business partners. 

• The Bank will build a platform for industry revival and regional revitalization.

• The Bank will take steps to revitalize towns and suburban residential areas, and promote interest in sightseeing in the upland 
areas, etc.

• The Bank will implement health and productivity management.

• The Bank will focus on improving the financial literacy of customers of all ages. 

• The Bank will lead efforts to pass on Saitama Prefecture’s abundant biodiversity to the next generation.

Vision for the Bank (Key Areas)

Specific Initiatives

Musashino Bank Sustainable Development Goals Declaration
The Musashino Bank Group declares that all of its officers and employees will strive to contribute to achiev-
ing the objectives of the Sustainable Development Goals (SDGs).

• To contribute to the sustainable development of the regional economy, the Bank always exercises its 
financial intermediary functions and commitment to customer-oriented business operations.

•To contribute to the creation of a sustainable community including industry and employment, urban development and liv-
ability, the Bank engages in partnerships with various bodies, including municipal governments, companies and NPOs.

• The Bank regards issues such as climate change and human rights as having a direct effect on it, and seeks global sustainability.
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In addition to assisting initiatives by local government, 
the Bank works with government, corporations, NPOs, 
educational institutes, and other relevant people to solve 
various local issues and to create new value. We will make a 
concerted effort regarding the government’s “comprehensive 
strategy for towns, people, and job revitalization.” 

In August 2019, the Bank newly formed the Regional 
Revitalization Consortium as a collaboration platform.

Alliances and Partnerships with Local 
Government Organizations, Etc.

Prefectures Saitama Prefecture (October 2013)

Designated 
Municipalities

Saitama City (January 2016)

Municipalities

Tsurugashima City (December 2014)  
Toda City (April 2016)  
Yokoze Town (June 2016)
Gyoda City (July 2016) 
Kumagaya City (September 2016) 
Kasukabe City (December 2016) 
Konosu City (June 2017)
Hasuda City (September 2017)
Kitamoto City (December 2017)
Yorii Town (March 2018)
Ogano Town (August 2018)
Fujimi City (October 2018)
Kawagoe City (February 2019)
Fujimino City (March 2019)

Initiatives for PPP and PFI
Against the backdrop of a declining population, we are also 
working to improve public services that utilize PPP and 
PFI schemes, and to support the creation of private-sector 
business opportunities, for the matters with which local 
government organizations are involved, including the 
improvement of community services, and the maintenance 
and administration of public facilities.

Initiatives to Preserve the Environment 
through Our Main Business
The Bank handles a large number of environment-related 
products, and conducts investment and financing for projects 
that contribute to sustainability, such as issuing Green Bonds 
(Daiwa Securities Group Head Office) and Sustainability 
Finance (Japan Railway Construction, Transport and 
Technology Agency). 

Environmentally Conscious Branch 
Management
The Bank strives to construct its branches in consideration 
of biodiversity and other environmental factors. We practice 
green procurement at branches, and strive to reduce CO2. 
As part of this effort, we have introduced electric vehicles for 
our Head Office sales vehicle fleet, and have installed electric 
vehicle charging stations at nine of our branches. 

Supporting Efforts to Promote Greening
The Musashino Green Fund public trust has provided ¥70 
million in assistance in total to 277 environmental organiza-
tions since its creation in 1992, proactively supporting 
greening activities in Saitama Prefecture and other places.

Musashino Green Fund public trust

Number of environmental 
organizations provided with 
assistance: 

277

Amount of assistance:

¥70 million

Donation toward greening activities in Saitama 
Prefecture and other places

Cumulative total amount 
donated to the Saitama 
Greenery Commission:

¥16 million

Cumulative total amount 
donated to the Saitama 
Greenery Trust Fund: 

¥107 million

Environmental Education for Employees
Each year, the Bank conducts natural environment preserva-
tion activities such as removing invasive plant species from 
the Mitsumata-numa 
Biotope along the Arakawa 
River in collaboration with 
Ecosystem Conservation 
Society – Saitama and 
the Arakawa Citizens 
Environmental Supporters. 

Initiatives for Regional Revitalization Environmental  Initiatives
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Allowing diverse human resources of all genders and ages to 
advance and participate increases the competitive capabilities of 
a company and creates a source of new value creation. Based on 
this idea, the Bank has formulated the Basic Policy Regarding 
Promotion of Advancement and Participation by Human 
Resources and the long-term vision relating to promoting 
participation by human resources. Guided by these, we will focus 
on promoting the advancement and participation not only of 
women, but also of people with disabilities and seniors (career 
veterans).

Promoting Women’s Participation and 
Advancement
The bank has formulated an action plan based on the Act 
on Promotion of Women’s Participation and Advancement. 
Initiatives to support women’s career advancement include 
overseas observation and training, and joint management 
skills seminars held with Chiba Bank.

Creating a Society Where Diverse Human 
Resources Can Participate
The Musashino Harmony Co., Ltd. is a special subsidiary 
established with the goal of increasing opportunities for 
people with disabilities to play a role. The company currently 
has six employees and its operations include printing business 
cards and making novelty items. We will strive to create a 
workplace that is motivating for all employees by enabling 
them to use their special talents and providing solid support.

Initiatives to Improve Financial Literacy
The Bank actively provides financial literacy classes and 
workplace experiences where participants can learn about the 
importance of money and the role of banks in society.

Musashino SDGs Private-Placement Bond 
“Mirai no Chikara”
We are offering the “Musashino SDGs Private-Placement 
Bond” which contributes to creating a sustainable regional 
community. Together with local companies, we are  
supporting organizations working to achieve SDGs such as 
educational institutions and NPOs.

Promotion of Culture, Art, and Sports
We are working to promote music, drama, and other aspects 
of culture and the airs with a view to stimulating local society 
and raising healthy children. 

Number of schools where violin concerts have been held: 

44 (as of September 2019)

We are making an effort to promote sports. We support 
locally based sports teams, including the OMIYA ARDIJA 
J.LEAGUE (Japan Professional Football League) team, the 
Saitama Seibu Lions professional baseball team, and the T.T. 
Saitama professional table tennis team; and we also provide 
support for local athletes. 

Violin concert held at an elementary 
school music class

Diversity Initiatives Other Initiatives

Ratio of women in positions 
of chief or higher 

Average lenght of service for 
women

Ratio of men taking childcare 
leave

Ratio of annual paid leave 
used

25.0%
19.2%

14.3%

FY2015 FY2018 FY2022

100%

71.9%

FY2018 FY2022

13 years
11.5 years

9.5 years

FY2015 FY2018 FY2022

65%

29.4%
24.2%

FY2015 FY2018 FY2022




